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QUR APPROACH

We focus on goals that matter.

YOU.I g’OQlS ShOUld resonate Wlﬂ’l your VO.lU.eS.

We know when we are effective
and, more imporfqnﬂy, when we are not.
This means we know what we are doing is working
.or if it is not.

If it isn't, we change what we are doing.

Behavioural princip]es underpin everyﬂ’ling we do.
Science and research tell us
how we can chqnge and improve behaviour.
How we can best teach skills

How we can change lives for the better

Behaviour isn't just on the surface.
[t isn't just the stuff we can see.
[t's also the stuff we can't see - thoughts, worries, feelings.

These are just as important as the stuff we can see.

We observe, and we notice. We are curious.
We don't make assumptions or blanket recommendations
based on a oliagnosis or standardised test results.

This means our strategies are truly person-ceni’recl.

We use our knowleolge of behaviour change
to build the capacity of those around the clients

to work towards inclusion and participation.

Imporfqn’r gains can be achieved ]oy

chqnging the behaviour and attitudes of others.

This means we can move towards
an inclusive community characterised by
equa]ii‘y of opportunity and experience.

.FOI’ everyone.




QUR STORY

To the Moon and Back was created in 2016.

[ had just made up my mind to start a private practice.

Feeling at once excited and terrifed, it was all [ could think

about.

Bul wihal 1o call @2

Sometimes, the best Jtl‘xing‘s happen when you least expect them.
This is the mantra on which TMB is founded.

[ was riding a bus into the city to attend a Workshop when the
idea struck me.
My son, 4 years old at the time, would grab my face in his
two chu]o]oy little hands each bedtime and Whisper,

I love ofou ls The mesn and back

aM( le ﬁw Mg Méacé aﬁam, Ww{ogam
lives 1000 willisn

He would get breathless from the intensity of what he was
trying to tell me.

And it was that clqy, on the bus, | thought,
Thl's .
To the meen and hack is WM@ [ was l@@/a)/y Fr

It captures the infinite love that children and parents have for
each other; it evokes aspiration and hope; it embodies the idea

that anyi’hing is possib]e.

Al Eogley 1
TMB Founder =




UR VALUES

Collaboration

The impact of a team

working ’roge’rher

is far greater than that
of individuals

Working apart.

e

We evolve through
continuous learning and

curiosity.

We use our knowledge,

and skills to amplify the
voices of those with

communication disabilities
in our community, our

society and our world.

I

Alwqys inspiring each
other and our clients to
reach for infinite

possibili’cies.

e

We do

what we say
we are going to do.
when we say

we'll do it.

o

Connection is a universal
human need; we support
clients and each other to
connect in the way that

suits best.




QUR PEOPLE

Board Certified

Behaviour Analys’cs

Regis’cered
Psychologis’cs

Allied Health

Assistants




CAREER PROGRESSION AT TMB
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Caseload: KPI 22 hours per week FTE MVﬂ[MﬂM& experience
11 Supervision/Mentorship: 1 hour fortnightly
Discipline/Whole Team PD: 4 hours/month

o Supervise and mentor other clinicians

n Aew’ia\/t@ur
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Discretionary PD allowance $1250 per annum

Focused area Of Pracﬁce* (e.g. AAC, severe behaviour,
social communication, feeding)

> . o Caseload: KPI 22 hours per week FTE
o 11 Supervision/Mentorship: 1 hour fortnightly ) ¢
J Discipiine/Whole Team PD: 4 hours/month
o Supervise and mentor AHAs, students and new clinicians
o Discretionary PD allowance $1000 per annum
e Plan and coordinate programs such as student placement, group

Jti’ierca.pies and/or rural and remote outreach programs.

*

Caseload: average KPI 22 hours per week

11 Supervision/Meniorship; 1 hour forinighily
Discipline/Whole Team PD: 4 hours/month *

Discreiiono.ry PD allowance: $1000 per annum

Developmeni of supervision skills Jci'irougi'i AHA/student mentoring

*
o Caseload: KPI 18 hours per week

o 11 Supervision/Meniorship: at least one hour/week
. Discipline PD: 2 hours/month
e Whole Team PD: 2 hours/ month

e Discretionary PD allowance: $1000 per annum




CAREER PROGRESSION AT TMB

Behaviour Lenjey bein
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Caseload: KPI 22 hours per week FTE crealive WW{
11 Supervision/Mentorship: 1 hour fortnightly c@//afﬁemﬁ\/@ Leam

Discipline/Whole Team PD: 4 hours/month

Supervise and mentor other clinicians

Discretionary PD allowance $1250 per annum

Focused area of Prac{ice* (eg AAC, severe b@i’lQViOUl’,

*x

social communication, ACT, feeciing)

Caseload: KPI 22 hours per week FTE

11 Supervision/Mentorship: 1 hour fortnightly ) ¢
Discipiine/Whoie Team PD: 4 hours/month

Supervise and mentor AHAs, students and new clinicians
Discretionary PD allowance $1000 per annum

Plan and coordinate programs such as student placement, group

Jtherc;.pies and/or rural and remote outreach programs.

*

Caseload: average KPI 22 hours per week
11 Supervision/Mentorship: 1 hour fortnightly
Discipline/Whole Team PD: 4 hours/month

Discretionary PD allowance: $1000 per annum

*

Deveiopmeni of supervision skills ’through RBT and Intern mentoring

*
Caseload: KPI 25 hours per week (direct therapy)

1.1 Supervision/Meniorship: at least two hours/week
Suppor’ced with a structured supervision matrix covering all

elements of relevant certification task list
Discipline PD: 2 hours/month
Whole Team PD: 2 hours/ month

Discretionary PD allowance: $500 per annum




EVERY ROCKET NEEDS SOME BOOSTERS

We want you to be delighted to come to work.

Here's how we make that happen.

FU.H SU.ppOl’J[ fOl’ O.H qdmin needs

COII'I.'I’O]. over your C‘O.S@].O(J.d Ctl’ld your schedule

Generous annual PD budge’c, plus oodles of in-house training from indus’cry leading experts

Session prep is a breeze with access to Everyday Speech, Twinkl, Lessonpix, and more

Become an EBP guru with journal club and research reviews

Always find an ear to listen, a hand to help and cake to eat

A fridge stocked full of fruit, soft drinks and nibbles

Share cheers and claps with our team celebration program

777% }w éeem an
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SOME FINAL WORDS.. ..

[ canveel. enllrely

express . Werds
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Feeling inspired?

We'd love to talk more.

kristin@tothemoonandback.net.au

0431 200 085

Check out

tothemoonandback.net.au/careers

for videos, details on how to apply

and morel



